


















10 

MCom. CA (Students admitted during the AY 2024-25) COIMBATORE I INDIA 

Dr.NGPASC 

Mapping with Program Outcomes: 

Cos I POs POl P02 P03 P04 POS 

COl ./ ./ ./ ./ 

C02 ./ ./ ./ 

C03 .; .; 

C04 ./ ./ ./ 

cos .; .; .; .! .; 

Course Outcomes (Cos) 
CO.No Course Outcomes (COs) Statement Bloom's Tax anomy 

Knowledge Level 

COl 
understand the importance of Strategic Human resource K2 
management in an organization. 

C02 
explain the concept of workforce diversity and changing K2 
employment relationship. 

C03 
interpret the importance of competency mapping and talent K3 
management. 

C04 
analyse the challenges in strategic human resource K4 
management. 

cos argue the global dimension in adoption of strategic Human 
K4 

resource management. 

Preamble This course has been designed for students to learn and understand 

• the relationship between strategic human resource management and corporate 
strategy 

• the importance of effective human resource strategy and how to manage the 
workforce diversity. 

• various strategic human resource manazement issues . 
Prerequisite Knowledge on basic human resource manazement conceots and orocess 

Semester Corse Code Course Name Category LT P Credits 

STRATEGIC HUMAN 
I 24IBP1CA RESOURCE MANAGEMENT Core 60 - - 4 

Strategic Human Resource Management 

Semester- I 
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Text book 1. Ananda Das Gupta, 2020, "Strategic Human Resource Management",lst edition, 
Taylor and Francis group, New York,. 

2. Charles R. Greer, 2003, "Strategic Human Resource Management",2nd edition, 
Pearson Education India. 

Reference l. Aswathappa K, 2017, "Human Resource Management: Text and Cases", 8th 
Books edition, Tata McGraw Hill Education, New York, United States. 

2. Gary Rees, Paul Smith, 2021, "Strategic Human Resource Management", 3rd 
edition, SAGE Publications Ltd, New Delhi. 

3. Jeffrey A. Mello, 2019, "Strategic Human Resource Management",5th edition 
Cenzage Learning, United States. 

4. Garry Dessler & Varkey, 2009, "Human Resource Management", 15th edition, 
Pearson, New Delhi. 

Note: Case Studies related to the above topics to be discussed. Examined externally. 
(Section : Compulsory question for case studies.) 

Unit Content Hrs Resources 
I Introduction to Strategic Human Resource Management: Text 

Meaning- Evolution- Need, importance and types of strategic human Book, 
resource management-A shift from traditional HRM to strategic HRM- 12 e- 
Relationship between strategic human resource management and Resource 
Corporate strategy- Challenges of strategic HRM- HR architecture. &Article 
Case study on HR strategy. 

II Human Resource Strategy: Text Book 
Introduction- Components of a well-designed HR strategy- Key steps in & 
formulating an HR strategy - Strategic approach to human resources, e- 
planning, training· and development, reward and compensation- 12 Resource 
Managing workforce diversity. 
Case study on Managing workforce diversity 

III Competency and Potential Development: 12 Reference 
HR Competencies- Competency mapping. Potential development: The Book& e- 
concept and importance of talent management- Talent acquisition- Resource 
Attracting and retaining talent- Career planning - Succession planning: & Article 
Elements of succession planning- Challenges of succession planning. 
Case study on talent management 

N Strategic Human resource management issues: 12 Text Book 
Managing employee relations- Employee engagement- Investment in &e- 
training and development- Learning organization- Skill based pay- Resource 
Variable pay- HR outsourcing- Factors driving the need to outsource- 
Stages of outsourcing- Retrenchment and redundancy. 
Case study on HR outsourcing. 

v 12 e- 
Global dimensions: Resource 
Cross cultural management- Global competitive advantage- Employer 
branding and employee value proposition- Benchmarking and balanced 
scorecard- HR audit- Global ethical environment. 
Case study on HR audit 

TOTAL 60 

Syllabus: 

STRATEGIC HUMAN RESOURCE MANAGEMENT 241BP1CA 

24IBP1CA - CORE I: STRATEGIC HUMAN RESOURCE MANAGEMENT

1424
Text Box
D
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Focus of the Course Entrepreneurial development, Skill development and employability. 

Learning Method Lecture method using PPT, Blended learning, Gamification, Article 
discussion. 

Journal I. Strategic human resource management: Employee involvement, diversity, 
and and international issues by Gary C. McMahan, Myrtle P. Bell, Meghna 
Magazines Virick, Human Resource Management Review Volume 8, Issue 3, Autumn 

1998, Pages 193-214. 
2. McKinsey article on Winning-with-your-taient-management-strategy 
3. The Power of Strategic Human Resource Management: Building a Thriving 

Workforce by Praveen Putti ( Talent Acquisition Specialist) 

E- I. https://ebooks.inflibnet.ac.in/mgmtpOJ/cha12ter/histo!Y-and-environment-of- 
Resources hrm-challei1ges-of-hrm-hrm-enviromnent-strategic-lum/ 
and 2. htt12s://www.h12univ.ac.in/hguniv/unload/ugloadfiles/files/Strategjc%20Hum 
Website an%20Resource%20Management%20MC-31 l( l).12df 

3. https://www.otarn-uc.ac.j12Hs/downloads/SP2005-PDF/SP2005- 
Chapter2SH RM~l?.flf 

4. https://symbiosiscolle~edu.in/assetfiln_df!TYBCOM/tybcom%20syllabus% 
20pdf0/u20files/Strategic%20Human%20Resour~~_o/.g010:~Jgg~m_~nto/.!!2.Qfu?~ 
cial %20Paner%205. ndf 
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(Note: Distribution of Marks Problems 80% and Theory 20%. 
Case Studies related to the above topics to be discussed. Examined externally. 
(Section  : Compulsory question for case studies. 

Unit Content Hrs Resources 
Amalgamation , Absorption and Reconstruction 
Amalgamation and Absorption - Calculation of Purchase 
Consideration under various methods - Realization of Assets and Reference 

I Liabilities-Methods of accounting for Amalgamation - 14 Book. 
Reconstruction - Internal Reconstruction - Reduction of share 
capital - External Reconstruction - Inter-company holdings - Case 
studies relating to External Reconstruction. 
Consolidated Balance Sheet As Per AS 21 
Consolidated Balance Sheet as per AS 21 in the books of holding 

Text Book companies - Calculation of Goodwill - Capital Reserve - Minority II 
Interest - Unrealized Profit -Capital and Revenue Profits - Mutual 15 
Owings - Bonus Share and Treatment of Dividend- Inter Company 
Owings - Case studies relating to Holding companies. 

Accounts of Banking and Insurance Companies 
Accounts of Banking Companies - Final accounts and Balance 

Reference III Sheet. Accounts of Insurance Companies - Final Accounts and 15 
Balance sheet of Life Insurance and General Insurance Businesses Book. 
- Case studies relating to Banking Companies. 

Final Accounts of Companies 
Preparation and Presentation of Final accounts of Companies - 

Text Book IV Form and Contents of Balance sheet and profit and loss account- 14 
Managerial remuneration - Case studies relating to Final Accounts 
of Companies. 

Inflation and Emerging Accounting Practices 
Text Book Inflation Accounting - CPP - CCA - COSA - MWCA - Gearing 

v method - Hybrid method - Summaries oflnternational Accounting 14 
Standards (IAS) 1, 2, 7, and 8 - Introduction to IFRS - Case studies 
relating to IFRS. 

Total 72 

Syllabus: 

ADVANCED CORPORATE ACCOUNTING 24CRP1CB 

17 

24CRP1CB - CORE III: ADVANCED CORPORATE ACCOUNTING
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Note: Work out 10 programs out of 12 programs 

SI.No. Content 

1 Develop a Python Program to calculate Depreciation. 

2 Develop a Python Program to calculate the Payroll of employees. 

3 Python program to create Bank account class with deposit, withdraw 
function. 

4 Create a Class and calculate budget using Python. 

5 Build a Basic Python Cash Flow Model for a Loan Using NumPy. 

6 Create a Receipt Calculator using Python. 

7 Build a Python Program for String Operation. 

8 Calculate Economic Order Quantity using NumPy. 
Create an Employee dataset using pandas and perform the operations 
(i) Adding a new row to the data frame and append to the existing data 

9 frame 
(ii)Adding a new row at a specific location 
(iii) Deleting a row from the data frame 

10 Create a Dataset using python visualize the dataset using Matplotlib. 

11 Import a CSV File into Python, use Pandas for perform Sorting, Slicing 
records, Filtering. 

12 Import financial dataset, use Line chat and scatter plot for 
Visualization. 

Syllabus 

Semester Course Course Name Category L T p Credits Code 

I 24CMP1CP PYTHON CORE 24 2 - - PROGRAMMING PRACTICAL 

SEMESTER I 

PYTHON PROGRAMMING 
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Mapping with Program Outcomes: 

COs/POs POl P02 P03 P04 POS 

COl ,/ ,/ ,/ ,/ 

C02 ,/ ,/ ,/ ,/ 

C03 ,/ ,/ ,/ ,/ 

C04 ,/ ,/ ,/ ,/ 

cos ,/ ,/ ,/ 

This course has been designed for students to learn and understand 
• the concept of consumer buying behaviour . 

Preamble • the theories of motivation and perception as applied in 
consumer behavior. 

• the process of consumer decision making . 
Prerequisite Knowledge on basic consumer behaviour, decision making process 
Course Outcomes (COs) 

co Course Outcomes (COs) Statement Bloom's Taxonomy 
Number Knowledge Level 

COl understand the concept of consumer behaviour and K2 
decision-making process. 

C02 know about marketing implications on consumer K3 
behavioural decision. 

C03 analyse psycho graphic factors of buying behaviour. K4 

C04 examine consumer strategy towards store choice and K4 
shopping behaviour. 

cos sketch out the Global consumer behaviour. K4 

Semester Course Code Course Name Category L T p Credits 

I 24COP1DA CONSUMER DSE 48 4 - - BEHAVIOUR 

SEMESTER I 

CONSUMER BEHAVIOUR 



24COP1DA - DSE I: CONSUMER BEHAVIOUR
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Mapping with. Program Outcomes: -,-----,-·--_ COs/POs POl P02 ·· ·P03 P04 P05 

----- - _--r.-./ COl ./ ./ 
- . . ----+-~..:.....:... __ . 

C02 ./ ./ ./ ./ I - . . 
- 

C03 ./ ./ d~ -- ---- 
C04 ./ . ./ ./ ./ 

--·-· _., .. 
. r 

cos ./ ./ I .,/ I ./ 
. ·- 

I-hie 
----- 

This course has been designed for students to learn and understand 
• The software development process . 
• The process of software requirement analysis . 
• The concept of software design and different types of softwa 

testing technigues. 
Prerequisite knowledge about Software development process. .. 

--, 

Course Outcomes (COs) 

co Course Outcomes (COs) Statement Bloom's Taxono 
Number Knowledge Le 

COl Outline the software development life: cycle process J(2 
--- 

C02 Summarize the Software requirements. and K2 specifications .. . . 
' ·---- 

C03 Build the Software Design using ~FD K3 

C04 Analyze the Object Modeling using UML diagram K~ ., 
>---------·-·- 

cos Categorize the various software testing K4 
---- 

-, 
Semester Course Code Course Name Category L T P I Credits 

I 24CMP1DA SOFTWARE DESIGN DSE 48 LL~ AND TESTING 

SEMESTER I 

SOFTWARE DESIGN AND TESTING 
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